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CELFs and Graduate Assistants
at CELF Program Dinner and Discussion







CELF Program Accomplishments

Community Time and Monthly Gatherings
The Ćfth year of the CELF Program was a success! During the course of the year, 
we welcomed eight new CELFs and collaborated with a total of 20 student leaders. 
Beyond their roles and responsibilities with campus and community partners, CELFs 
also participated in building community with the team during our Monthly Gath-
erings and, new this year, explored Ćnding meaning and purpose in work and life 
through Community Time.  

Monthly Gatherings engaged CELFs in a variety of festive activities, such as 
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Programs

Volunteer Income Tax Assistance (VITA)
The Fountaindale Public Library in Bolingbrook and Lewis University's accounting 
program partnered this winter to offer the Volunteer Income Tax Assistance (VITA) 
Program. Despite some technical difĆculties with IRS software, the 11 Lewis Univer-
sity students and 2 faculty members involved were amazing. They did a fantastic 
job completing and explaining tax returns and explaining returns to Fountaindale 
patrons. 

During the two days of taxpreparation, the VITA program only served three individ-
uals or families, but the pilot prepared everyone for future expansion. Seeing such 
success, the faculty and students at Lewis have decided to increase their capacity 
for completing returns next year, in addition to applying to host a campus-based 
VITA site in 2024. The Lewis location would be a referral site for Fountaindale 
patrons.

Disability Resource Center Community Connections Program
During the 2022-2023 academic year, OCEL engaged with the Joliet-based Dis-
ability Resource Center (DRC) to explore establishing a collaborative program at 
Lewis. The proposed Community Connections Program would engage DRC adult 
transition students twice a week at Lewis' Romeoville campus. Special education 
and other Lewis students would work with the program, building relationships with 
participants, developing and offering curricula, and supporting DRC student 
learning.   

During the proposal process, OCEL welcomed the DRC staff to campus for a presen-
tation to review progress, tour campus, and outline program responsibilities for a 
tentative Fall 2023 program launch. At the end of the academic year, a Memoran-
dum of Understanding between Lewis University and the Joliet Disability Resource 
Center was drafted and continues to progress. Lewis and DRC staff are enthusiastic 
about the proposed program!
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CEL by the Numbers



During the summer of 2022, OCEL contributed immeasurable effort toward apply-
ing for one of the largest grants Lewis has ever attempted. And, as a "new year 
surprise," we learned that the Lewis University Community Schools Consortium 
(LUCSC) was awarded the $2.5 million grant, to be utilized in partnership with 
Valley View and Fairmont School Districts to implement the 'community schools 
strategy' for the next Ćve years. LUCSC builds upon existing relationships to ex-
pand collaboration with community partners to implement programs, activities, and 
services aimed to increase student and community wellbeing within and around our 
local partner schools. Applying for the grant and launching LUCSC was a signiĆcant 
component of OCEL's work this past year.

The Lewis University 
Community Schools Consortium (LUCSC)

LUCSC has three overarching initiatives, and promotes two speciĆc strategies to 
take action on these initiatives. The activities and services are grouped in the fol-
lowing three categories:
	 The Academy for Restorative Education and Community Success (ARECS) pro-

vides restorative programming and activities for students, families and educa-
tors. 

	 The Holistic Health Hub (H3) focuses on physical and mental health services and 
activites.

	 The Student Academic Success Initiative (SASI) includes an array of multilingual 
and culturally responsive engagement activities meant to increase academic 
growth and skills for students and community members.

The two overarching strategies to implementing the above activities 
include:
	 Data-informed Predictions and Decisions (DIP-D) 
	 Community Engaged and Experiential Learning (CEEL)
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OCEL Events

Faculty-Partner Roundtable
On May 10th, OCEL again hosted a Faculty-Partner Roundtable event as part of May 
Institute. This year, the event saw some returning faces from last year's event, but also 
some new ones! With over 60 Lewis and off-campus participants present (about 20 
more than last year's event), OCEL staff deemed the event was a success- and feedback 
surveys conĆrmed this judgment. The team expects to host the next Roundtable event in 
May 2024, with hopes of continued growth and support.

Rećection Workshops
OCEL hosted a series of rećection 
workshops for Lewis faculty and 
staff members this past spring. The 
goal of these workshops was to ex-
plore the use of rećection as a learn-
ing tool in academic and co-curric-
ular settings. SpeciĆcally, attendees 
learned about rećective techniques 
and developed plans for integrating 
rećection into their course or 
co-curricular experience, in addition 
to engaging in rećection as a group. 
The two virtual sessions and one 
in-person workshop engaged 
35 faculty and staff members.

Coffee and Conversation
Started in September of 2020, Coffee and Conversation is a monthly gathering for Lewis 
faculty, staff, and partners. Hosted in a 90-minute virtual setting, the program offers op-
portunities for relationship-building and exploration of various discussion topics related to  
community engagement, such as listening and empathy. This year, we hosted four gather-
ings with a total of 23 participants, 14 from off campus.
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2023 Faculty-Partner Roundtable Event



Experiential Learning

Last year, the Lewis faculty approved a new experiential learning (EL) general 
education requirement for undergraduate students. The EL program helps students 
connect the liberal and professional education they receive at Lewis with real-world, 
hands-on experiences that lead to a meaningful professional life toward A Better 
World.  

At Lewis University, EL is broadly deĆned as active engagement with, and meaningful 
rećection on, a learning experience. Students are able to complete their EL require-
ment by enrolling in an approved course or co-curricular experience. Requirements 
vary for students based on the number of credit hours earned upon enrollment at the 
university. 

During the 2022-2023 academic year, the ad hoc committee overseeing the process:
	 Developed an application and review process.
	 Reviewed over 60 curricular and co-curricular applications.
	 Approved over 20 curricular and Ćve co-curricular EL opportunities.
	 Created a website with information and resources about the EL 

     application process.
	 Developed guiding documents for applicants, including a rećection guide, a road 

map, and other supporting tools.

"I think that it was 
important to Ćnd out just how many 

people were unaware about the   
topic we were talking about and 



Looking to the Future

As we look to the 2023-24 academic year, a few key priorities have emerged for the 
OfĆce of Community Engaged Learning, including: 

	 Supporting the newly expanded team- including LUCSC and OCEL staff- and de-
veloping a strong collaboration between and among Lewis, school, and community 
partners. 

	 Continuing to clarify the relationship between experiential learning, community 
engaged learning, and community engagement. 

	 Reviewing and updating the community engaged learning designation and assess-
ment process. 

	 Establishing a revised structure for the Community Engaged Learning Facilitator 
Program. 

Our team will focus on these priorities, along with a number of other key areas of 
work, as we move into another exciting year full of growth and relationship building!  
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